
 
 
 
 
 
 
 
 
AN EQUAL OPPORTUNITY EMPLOYER TO ALL REGARDLESS OF RACE, COLOR, CREED, NATIONAL ORIGIN, ANCESTRY, SEX, MARITAL STATUS, DISABILITY, RELIGIOUS OR POLITICAL 
AFFILIATION, AGE OR SEXUAL ORIENTATION. 
IT IS AN OBJECTIVE OF THE STATE OF CALIFORNIA TO ACHIEVE A DRUG-FREE STATE WORKPLACE.  ANY APPLICANT FOR STATE EMPLOYMENT WILL BE EXPECTED TO BEHAVE IN 
ACCORDANCE WITH THIS OBJECTIVE BECAUSE THE USE OF ILLEGAL DRUGS IS INCONSISTENT WITH THE LAW OF THE STATE THE RULES GOVERNING CIVIL SERVICE AND THE 
SPECIAL TRUST PLACED IN PUBLIC SERVANTS.  
 
 

Open Continuous Examination 
 
This is an open examination. Applications will not be accepted on a promotional basis. Career credits do not apply.  
 
WHO SHOULD APPLY:   Persons who meet the minimum qualifications (entrance requirements) as stated on this announcement 
may take this examination, which is competitive.    
 
HOW TO APPLY:  Submit application (Std Form 678) in person or by mail to: 
 

DEPARTMENT OF MANAGED HEALTH CARE 
Attention:  Exam Unit 

 980 9th Street, Suite 500 
 Sacramento, CA 95814 

 
Submit application only to the above address.  Faxed application/resume or E-mailed application/resume will not be accepted. 
 
FINAL FILING DATE: There is no final filing date. Testing is considered continuous and conducted on an ongoing basis.  Testing 
frequency may be subject to change.  The testing office will accept applications continuously and will notify and test applicants as 
needs warrant.     
 
TESTING PERIOD:  A candidate may be tested only once during a 12 month period. The testing period for this classification is 
January 1 through December 31.  
 
Positions exist in Sacramento and Los Angeles only. 
 
MONTHLY SALARY:  $8,016.00 - $10,037.00 
 
REQUIREMENTS FOR ADMITTANCE TO THE EXAMINATION: It is your responsibility to make sure you meet the 
education and/or experience requirements stated on this announcement on the date you submit your application. Your signature on 
your application indicates that you have read, understood, and possess the basic qualifications required. 

 
NOTE:  Applications/resumes must include employment “to” and “from” dates (month/day/year), time base, civil service 
class title(s), and range (if applicable) for all work experience.   Education must include number of semester/quarter units 
completed, completion date, and degree (if applicable). 

MINIMUM QUALIFICATIONS:  Unless otherwise specified in the class specification, qualifying experience may be combined on 
a proportionate basis if the requirements stated include more than one pattern, distinguished as "Either" I, "or" II, "or" III, etc. For 
example, candidates’ possessing qualifying experience amounting to 50% of the required time of Pattern I, & additional experience 
amounting to 50% of the required time of Pattern II, may be admitted to an examination as meeting 100% of the overall experience 
requirement.  

Either I 
One year of experience in the California state service performing the duties of an Associate Life Actuary. 
 

Or II 
Experience: Four years of experience in either: (1) a responsible actuarial position in a life or health insurance company; (2) a 
responsible position as a consulting actuary involving life insurance, life annuities health or disability insurance, or (3) a comparable 
actuarial position in another governmental agency. (Experience in the California state service applied toward this requirement must be 
at the level of responsibility provided in the promotional pattern.)  

DEPARTMENT OF MANAGED HEALTH CARE 
EXAMINATION ANNOUNCEMENT FOR 

Senior Life Actuary 



SENIOR LIFE ACTUARY - 6086/LP14                                             Final Filing Date: Continuous 
EXAM CODE: 1NE04 
 
AND 
Education: Equivalent to graduation from college preferably with a specialization in mathematics, insurance or accounting. 
(Additional qualifying experience may be substituted for the required education on a year-for-year basis.) 
 
THE POSITION: This is the full professional level. Incumbents work independently on the most complex actuarial analysis projects, 
draft guidelines for the conduct of the actuarial aspects of financial examination of insurers and provide statements of actuarial 
opinion for specific certification of insurer’s solvency in the future. 
 
GENERAL QUALIFICATIONS: In addition to the scope defined on this announcement, candidates must possess essential personal 
qualifications including integrity, initiative, dependability, good judgment, ability to work cooperatively with others. 
 
EXAMINATION INFORMATION:  This examination utilizes an evaluation of each candidate’s experience and education 
compared to a standard developed from the class specification.  For this reason, it is especially important that each candidate take 
special care in accurately and completely filling out his or her application.  List all experience relevant to the “Requirements for 
Admittance to the Examination” shown on this announcement, even if the experience goes beyond the seven year limit printed on the 
application.  Supplementary information will be accepted, but read the “Requirements for Admittance to the Examination” carefully to 
see what kind of information will be useful to the staff doing the evaluation.  In order to obtain a position on the eligible list, a 
minimum rating of 70.00% must be attained. 
 

A. Knowledge of:  
1. Insurance principles and actuarial science particularly with respect to life, health and disability insurance and the 
financial structure of various types of life and health insurance companies. 

 
B. Ability to: 

1. Make complex and extensive actuarial and statistical computations. 
2. Appraise accurately from actuarial and statistical data the financial structure of life and health insurance companies 

examined. 
3. Prepare difficult and technical actuarial statistical reports and correspondence. 
4. Analyze situations accurately and adopt an effective course of action. 

 
 
ELIGIBLE LIST INFORMATION:  Names of successful competitors are merged into a departmental open list established for use 
by the Department of Managed Care in order of final scores regardless of testing date. Eligibility expires 24 months after it is 
established unless the needs of the service and conditions of the list warrant a change in this period. All candidates meeting the 
minimum qualifications will be placed on the eligible list.  
Eligible lists established by competitive examination, regardless of date, must be used in the following order: 1) sub-divisional 
promotional, 2) departmental promotional, 3) multi-departmental promotional, 4) service-wide promotional, 5) departmental open, and 
6) open. When there are two lists of the same kind, the older must be used first. 
 
VETERANS PREFERENCE: Veterans’ preference will be awarded in this examination, pursuant to Government Code Section 
18973.1, as follows:  

1. Any veteran, widow or widower of a veteran, or spouse of a 100 percent disabled veteran, who achieves a passing score in an 
entrance examination, shall be ranked in the top rank of the resulting eligibility list. Any veteran who has been dishonorably 
discharged or released is not eligible for veteran’s preference.  

2. An entrance examination is defined, under the law, as any open competitive examination.  
3. Veterans Preference is not granted once a person achieves permanent civil service status.  

 
 

TDD is Telecommunications Device for the Deaf and is reachable only from phones equipped with a TDD device. The California 
Relay (Telephone) Service for the deaf or hearing impaired: MCI from TDD: 1-800-735-2929 MCI from voice telephone: 1-800-735-

2922 Sprint from TDD: 1-888-877-5378 Sprint from voice telephone: 1-888-877-5379 
 
 
 

Bulletin Release Date:  12/31/2014 
 


